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F
irst and foremost let me wish you all a safe and prosperous
 
New Year. I trust that you all enjoyed the holidays. I was
 
gratified by the fact that most of the single Soldiers had op

portunities to enjoy Thanksgiving and Christmas with some
 
of our families here in Korea. I am also grateful for all your 

efforts to keep this holiday season safe and accident free. 

The New Year has charged in with the cold weather operation
ally. Though we won't deploy fully as a brigade until February's 
Winter Surge we are very busy with new equipment fielding, training of all-sorts and the very important 
Indications and Warning mission we conduct every day. The brigade is in step with Army Transformation 
and we continue to move forward with several new capabilities to include a new DCGS-A suite which will 
transform our Intel Architecture closer into the future. Absorbing and exploiting these new technologies 
and capabilities will be our primary focus this quarter before we move into the busy exercise spring/sum
mer period. 

As we move into 2009, I want to ensure you understand our vision for the brigade -- a unit fully pre
pared for war capable of providing the best intelligence possible for peninsula war fighters. Towards this 
end, we must have: 

• Physically fit, technically and tactically proficient Soldiers who can and will perform at exceptionally 
high standards under all conditions, as individuals and teams. 
• Military Intelligence Companies thoroughly versed in the fundamentals of intelligence operations, 
accountability, maintenance, and training . 
• Battalions capable of effectively deploying, sustaining, protecting and employing their elements as 
integral members of the SOlst MI Brigade. 
• A brigade staff capable of orchestrating and sustaining subordinate units within assigned area of 
operations. 
• A command climate (at all levels) that fosters a cohesive team by encouraging initiative and pro
moting the well-being of both families and individuals. 

As we work to achieve these ends, I believe four principles make for vitally sound units. As such, my 
command philosophy centers in these four principles. 

• First, good units function within a framework and mind-set that they are going to war, tonight. 
• Second, good units focus on the fundamentals of accountability, maintenance, and training. 
• Third, teamwork is the key to success. 
• Fourth, everyone has a noncommissioned officer (NCO) to count on. 

In brief, you will always find me in on an azimuth which tracks with a war fighting mind-set; recognizes 
the importance of the fundamentals; considers teamwork in everything we do; and expect NCOs out front 
as standard bearers. 

I wish you all a successful 2009 and I look forward to working with each and every one of you. 

RED DRAGONS - STRIKE WITH FIRE! 

COL Raul E. Escribano 
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Com an 

C S M JOHN R. PLASTER 

I
t is always a great day to be in the Army, the SOlst Military
 
Intelligence Brigade, and more important to be in Korea. Since
 
my arrival to the Brigade in September I have met many good
 
Soldiers doing great work to help protect America's interest in
 
North East Asia. 

I appreciate all the hard work that everyone has done. As 
we move into the New Year, I want to focus on a few things. First I 
want to stress Safety. Safety is the most important thing we do. It 
is everyone's responsibility. I want to remind all leaders to check your Soldiers and their equipment. 

Senior Leaders need to check the junior leaders to ensure they are doing things correctly and thoroughly. 
This winter will be cold, so we need to make sure Soldiers are focused on all aspects of safety. Our day 
starts with PT, so make sure Soldiers have the right equipment while conducting PT. Hat, gloves, reflective 
vest( etc. .. Make sure Soldiers have safety equipment when they are traveling. 

Make sure they are briefed on weather and road conditions and have a trip plan when traveling. Make 
sure they have working commo equipment and a contact roster so they can call someone if an emergency 
arises. 

The second thing I want to stress is Discipline. Discipline is the cornerstone of any good organization. All 
Soldiers need to be disciplined in their professional and personal lives. Leaders need to enforce the highest 
level of standards and professionalism every day. Give well defined guidance on conduct and performance. 
Develop young Soldiers for the challenges of leadership tomorrow. 

Soldiers need to learn their trade, regardless if it is supply, maintenance or intelligence. Everyone should 
strive to be the best in their field. Strive for excellence in all you do. 

The future of the SOlst MI Brigade is bright; make sure we continue to build a strong partnership with 
our Korean counterparts, as well as other service members. We cannot lessen our vigilance on the threat to 
the North. We have Winter Surge and Key Resolve in the next couple of months. 

This is the primary focus of this Brigade and Eighth United States Army. This is a prime opportunity to 
take our war fighting skill to the next level. So, I challenge each and every Soldier in the Brigade to strive 
for excellence and take full advantage of these opportunities. 

NCO'S LEAD THE WAY! 

CSM John R. Plaster 
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A
fter listening to after action reviews that 
complained about the monotony and te
dium of "death by power point" presenta
tions on safety, the command and staff of 
the 524th Military Intelligence Battalion 

decided to shake up the way 524 soldiers conduct 
safety stand down days. During a recent safety 
day, "Silent Vigilance" soldiers participated in a four
station safety course designed to inform them of 
winter hazards, alcohol awareness and fire safety. 
The training was not performed in an auditorium 
with photographs, videos and power point presen
tations, but with hands on training and live action 
examples of all events. 

Members of Alpha Company and Headquar
ters and Headquarters Detachment were broken 
down into four groups and sent to individual sta
tions. Soldiers from the Battalion's motor pool 
taught classes at two different stations, while 
members of Alpha Company taught the other two. 
First, soldiers were taught how to put tire chains 
on tactical and non-tactical vehicles. Every person 
present was required to install and remove the 
chains from both types of vehicles, insuring that all 
members of the Battalion would be able to do so 
in the event of a winter emergency. Soldiers then 
proceeded to the next station which emphasized 
primary maintenance, checks and services on tacti
cal vehicles, with specific considerations for winter 
driving. "We expect them to conduct a full PMCS 
before rolling out every time, but there are just 
things you need to pay closer attention to during 
the winter months. Driver's training just doesn't 
focus enough on that," said SGT Murphy, one of the 
senior non-commissioned officers in HHD's motor 
pool. 

Soldiers then moved to the next station 
where they were instructed on safe winter driving in 
Korea. "It's already hard enough driving in Korea, 
they (the soldiers) need to take extra precautions 
to deal with inclement weather," said SGT Jenkins 
of Alpha Company's Seoul Military Intelligence De
tachment. After learning about driving safety and 
winter road conditions the soldiers then moved over 
to the next station where Alpha Company's SGT 
Covarrubias instructed soldiers on the proper wear 
and use of the Army's new Generation III extreme 
cold weather system. SGT Covarrubias used two 
soldiers as training aids to instruct proper wear for 
each layer of the seven layer system. 

After completing all four stations, soldiers 
were given a fire safety demonstration by the Yong
san fire department. The fire officials set a grease 
fire in a controlled environment and after explain
ing the difference between grease fires and other 
fires, allowed multiple soldiers to extinguish the fire 

with approved fire extinguishers. "I'm really glad 
they did that," said SPC Lee of Alpha Company. "I 
really didn't know you weren't supposed to put out 
a grease fire with water." 

Finally, soldiers of the 524 were given a 
demonstration in order to make them aware of 
alcohol safety. Soldiers were given the opportunity 
to wear goggles that distorted their vision and made 
it difficult for them judge distance and then were 
allowed to walk though a course littered with road 
cones. The soldiers found that it was very difficult 
to navigate the course with their decreased per
ception, and most of them walked into or tripped 
over the road cones that littered the parking lot. 
A few soldiers were even given the opportunity to 
try driving a golf cart through the course. None of 
the soldiers that participated were able to navigate 
the course without running into the cones. 

Two Staff Sergeants from the 524 were 
given the day off and permission to dress in civilian 
clothes in order to demonstrate the actual effects of 
alcohol. Over the course of the entire day the two 
Sergeants consumed three alcoholic drinks. Their 
blood alcohol level was measured every hour. By 
the end of the training, both Sergeants BAC was 
above the legal driving limit in Korea and neither 
one could pass a simple field sobriety test. 

After the success of the safety stand down 
day, the command and staff of the 524 intends to 
focus more on a hands-on style of training rather 
than resorting to classes and presentations. The 
impression around the Battalion is that every body 
learned something and stayed motivated while 
doing it. "I actually had a good time doing this," 
said PFC Solia of HHD's supply room. "I'm kind of 
looking forward to the next safety day. 

SILENT VIGILANCE
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524TH MILITARY INTELLIGENCE BATTALIO
 

524th Military Intelligence Battalion
 
conducts live fire training exercise
 

Courtesy of 524th Military 
Intelligence Batallion 

T
he 524th Military Intel
ligence Battalion has 
Soldiers deployed across 
the peninsula to provide 
Human Intelligence and 

Counter-Intelligence support to 
the 8th U.s. Army and the Com
bined Forces Command. These 
Soldiers' daily mission includes li
aison with local law enforcement, 
Republic of Korea counterparts, 
and U.S. units to provide critical 
intelligence on threats to U.S. 
Forces and to answer theater 
and national collection require
ments. 

This mission is normally ex
ecuted in civilian clothes, and 
does not remotely resemble what 
these same intelligence Soldiers 
have been doing in Area I re
cently. Twice a year, Soldiers of 

the "Silent Vigilance" Battalion 
deploy to Area I to conduct critical 
go-to-war training to ensure they 
are ready to "fight tonight." 

A key component of this 
training is the ability of these 
MI soldiers to shoot, move, and 
communicate while operating in 
support of maneuver elements. 
The recent live fire training event 
at Ingman Range on Camp Casey 
was just such any event. 

The HUMAN Intelligence Col
lectors from the battalion were 
given a mission to conduct a tac
tical movement from Rodriguez 
Range to Ingman Range, where 
they were to conduct a meeting 
with a local source. 

Once the Soldiers arrived at 
the range and began to move, 
they were forced to execute a 

react to contact and break contact 
in a Maneuver Live Fire Exercise. 
This involved the four-person 
teams moving 300 meters uphill 
over very difficult terrain while 
engaging multiple sets of targets 
under the control of the HUMINT
Collection Team Leader. 

Command Sgt. Maj. Hamilton, 
the battalion's senior noncommis
sioned officer, said the intent of 
having intelligence Soldiers con
duct maneuver live fire training is 
to build adaptable and confident 
intelligence teams who can react 
to any changes that they may 
face here in Korea or as they 
rotate to deploying units. 

Comments from some of the 
intelligence Soldiers participating 
in the live fire really convey the 
value of this training. 
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"I can't believe you gave us 

this much responsibility, I really 
learned a lot," said Pvt. Landry, 
Company A. "Leadership is hard," 
said Pfc. Lamond, Company B. "I 
didn't understand the amount of 
responsibility that came with it 
until we executed this live fire." 

Throughout the duration of 
the exercise, the intelligence 
Soldiers reinforced the value of 
proper precombat inspections, 
rehearsals, and moving under 
the control of the team leader. 
Soldiers universally agreed this 
training was the most realistic 
and difficult training they had 
ever done. 

The battalion conducted 14 
team live fires under safe and 
realistic "combat like conditions." 
Each live fire was preceded by 
a blank fire rehearsal and a hot 
wash. 

The 524th Military Intelligence 
Battalion continues to train their 
Soldiers for transition to war as 
they conduct their battalion mis
sion. 

Akey component 
of this training 
is the ability of 
these MI soldiers 
to shoot, move 
and communicate 
while operating 
in support 
of maneuver 
elements 
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Dragon Inn Serves 
pFirst Place 

By 1st Lt. Kristine Benson 

ining facilities are an essential part of any mission . Currently, 527th MI Battalion manages the 
award winning dining facility, Red Dragon Inn, on Zoeckler Station . Since the grand opening 
of the Red Dragon Inn dining facility in November 2006, the Red Dragon Inn personnel have 
led the way with their outstanding performance and exceptional service. The dining facility 
personnel routinely compete in the Philip A. Connelly Awards Program competition, a program 

that provides recognition for excellence in the preparation and serving of food in army troop dining 
facilit ies and during field kitchen operations. 

The Connelly award is named after Philip A. Connelly, who was born in Framingham, Massachusetts, 
June 1907. He became a leader in his chosen profession-Food Service Management and worked diligently 
and earnestly throughout his life to promote professionalism in food service, in both the civilian industry 
and military services. As a result of his dedicated purpose and positive influence, civilian and military 
food service programs are more closely aligned and personnel in these programs now have uniform 
goals in education training, career development and job opportunities. The objectives of the Depart
ment of the Army Philip A. Connelly Awards Program are to improve professionalism of food service 
personnel, thus providing best quality food service to supported Soldier diners, provide recognition for 
excellence in the preparation and serving of food in both garrison and field environments, and provide 
added incentive to competitive programs of ACOMs and IMCOMs Regions by adding a higher level of 
competition and appropriate recognition . 

The Red Dragon Inn won runner-up in FY08, for the large garrison category, DA level Philip A. Con
nelly Awards Program and followed this success in FY09 by winning first place in the Eighth Army Philip 
A. Connelly Awards Program. The Red Dragon Inn has also won the Eighth Army Birthday cake compe
i ion, held June, 2007, the Best Decorated Dining Facility competition over the Thanksgiving holiday, 

2007, and the Eighth Army Chef of the Quarter competition for the first and fourth quarter FY08. 
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! 532ND MILITARY INTELLIGENCE BATTALION
 

Train to Fight Tonight
 
Story and_photos courtesy 
of 532nd Military Intelligence Battalion 

I
t is 1800, and Gold Team busily pours over 
enemy message traffic as they perform 
Intelligence Preparation of the Battlefield 
(IPB) in a scenario where they are the 
replacement BDE S2 section for the 2 ID 

Iron Brigade. They have been awake since 0300 
and appear tired and worn. SSG Travis Altman 
encourages his Gold Team to continue, "We have 
been playing Army all day. Now we have to use 
our heads." 

Gold Team is competing against two other teams 
in Renegade Redoubt, a Company FTX for Aj532nd 
Military Intelligence Battalion. The company's 
normal mission is to directly support the USFK 
J2 on USAG-Y. Today they are practicing Warrior 
Tasks, Battle Drills, and analytical thinking against 
a fictional guerrilla group known as "Kim's Raiders" 
in Seungjigol Village, CP Casey. IPB is just one of 
three challenges A Company Soldiers must face. 
While Gold Team is plotting enemy activity on maps, 
Grey Team is executing a convoy and actions on 
contact while investigating a possible enemy cache. 

Meanwhile, Black Team is tactically questioning 
role-players and searching for evidence as part 
of site exploitation inside a small village. Soldiers 
have to interact with the media, process evidence, 
react to an ambush, and a series of other tasks on 
which they are evaluated by Observer Controllers. 
"It is a good exercise because we are training and 
testing the Soldiers' intelligence proficiency and 
war fighting capability," CW5 Joseph Moyers, the 
IPS lane OIC, points out. 

At 2000, the competition is over and the com
pany performs an AAR over a BBQ - a hot meal to 
end the day. Feedback is positive from the Soldiers 
who are pleased the event was geared toward their 
intelligence mission. "The exercise far exceeded 
my expectations," SPC Brandon Curtin explains "I 
learned a lot today and really enjoyed the exer
cise." SSG Altman's team emerges victorious and 
is awarded company coins. A Company Soldiers 
quickly scramble to their cots to sleep following the 
days tiring activities - feeling confident they are 
ready to fight tonight. 

14 
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i 532ND MILITARY INTELLIGENCE BATTALIO 

Story and photos courtesy 
of 532nd Military Intelligence Battalion 

532nd Military Intelligence Battalion
 
Relocates its Headquarters
 

2008 was an exciting year for the 532nd 
Military Intelligence Battalion, as the Blackhorse 
Battalion was the first major unit to relocate from 
United States Army Garrison Yongsan to Camp 
Humphreys as part of the Yongsan Relocation 
Program. YRP is the overall program for relocating 
and consol idating U.s. Army units at Camp 
Humphreys in conjunction with the transfer 
of wartime control to the Republic of Korea 
government. 

By 2015, the majority of U.s. units on the 
northern half of the Peninsula will be stationed at 
camp Humphreys, and the ROK government will be 
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the supported command for operations in the Korean 
Theater of Operations. The Battalion's Headquarters 
and Headquarters Service Company made the move 
south, while Alpha Company remained at Yongsan 
in direct support of the USFK J2. Bravo Company is 
already located at Camp Humphreys. 

The Battalion began its relocation in July 
2008 by assigning in-bound headquarters Soldiers 
to Camp Humphreys. This process continued 
throughout the summer and fall of 2008 as 
construction of the Battalion headquarters 
was completed. The relocation began in earnest 
in November during the 501st Military Intelligence 



Brigade's semi-annual DRAGONEX exercise. Using 
the exercise as a backdrop, HHSC moved its arms 
room, Nuclear, Biological and Chemical room, and 
company supplies to Camp Humphreys. HHSC took
advantage of the exercise's command post focus 
to conduct training on command and control and 
convoy operations while relocating the majority of 
its equipment and sensitive items. 

In early December, after completion of the 
new headquarters building in November, HHSC 
convoyed south for the last time. From July 
through the main body move in December, the 
Battalion relocated over 50 Soldiers and Family 
members to Camp Humphreys. The majority of 
the Soldiers moved into newly constructed barracks 
on Zoeckler Station. As Sergeant Noland Howard 
stated, "The standard of living is much better 
here, at Camp Humphreys, given the proximity of 
the barracks to the Red Dragon Inn (the Brigade 
consolidated dining facility), the new Zoeckler gym 
and work." Sergeant Howard is also excited by 
the quality of the new barracks over the barracks 
the unit previously occupied in Yongsan. These 
sentiments are echoed by the majority of Soldiers. 

In addition to the quality of life 
improvements offered by the relocation to Camp 
Humphreys, the move also improves the unit's 
mission capability. The Battalion command 
and staff are now located at the unit's 'go to 
war' location, and collocated with the Ground 
Component Command - Combined Analysis 
and Control Cell. The GCC-CACC is a combined 
organization made up of Bravo Company, 532nd 
MI Battalion (the Theater Analysis and Control 
Element) and approximately 30 ROK army officers. 
The GCC-CACC provides all source intelligence for 
the Commanders of Combined Forces Command, 
United States Forces Korea, and the Ground 
Component Command. This collocation of the unit 
headquarters with its center of gravity, the GCC
CACC, enables the Blackhorse Battalion to provide 
more responsive and timely intelligence to peninsula
war fighters. 

 

upgrade to the Battalion's training capability. 
The headquarters building boasts a 150 Soldier 
classroom that can be divided into three smaller 
rooms, with an additional classroom and conference 
room in the HHSC building. These classrooms 
represent a marked increase in capability, as 
the previous facilities at USAG Yongsan lacked 
any dedicated classroom space. As HHSC's 
First Sergeant Robert Haack stated, "The 
dedicated classroom space with corresponding 
automation equipment gives us the opportunity 
to provide quality training across the spectrum 
of requirements; from Department of the Army 
directed training to mission specific." 

However, as with any change, new 
challenges also arise. Alpha Company, tasked 
with providing 24/7 intelligence support to the 
CFC/USFK C/J2, remains at Yongsan. After having 
the Battalion staff readily accessible for support, 
they must now adapt to, as First Sergeant Stanley 
Owens describes it, "being alone and unafraid." 
Dealing with the difficulties of physical separation 
from the Battalion headquarters and staff will 
require even greater vigilance and dedication on 
the part of A Company leadership, but by close 
communication, coordination, and teamwork, any 
and all challenges will be overcome. 

Proud of its past and successful in its relocat
ion, the Blackhorse Battalion continues to provide 
unparalleled, 24/7 all source intelligence support to 
ROK and US commanders, and is honored to have 
made history by leading the way for transformation 
on the Korean Peninsula. 

The new facilities also provide a significant 

 





Red Dragon City Tour
 
By Capt. Katherine R. Opie 

O
n Saturday, December 
13,2008, the HHC Fam
ily Read iness Group 
sponsored a Seoul City 
Tour to Soldiers sta

ti oned with t he 50 1st Mili tary 
Intell igence Brigade Headquar
ters and Headquarters Company, 
Civil ians and fa mily members. 
The brigade's Fa mily Readiness 
Support assistant, Mrs. SookHee 

ong, took the lead in organiz
i g the event and developing an 
.. erary. 

et on post and 
a ea y subway station. 
e jectives for the day 

i1iarize everyone with 
e 5 ay system and how to 

ase 'c ets. The preferred 
I especially for those who 

e subway often, is the T
card. As luck would have it, 
et counter was out of cards. 

The man behind the counter tried 
to scrounge up some more cards 
from a neighboring counter, but 
to no avail. We purchased single 
tickets and hopped on the subway 
toward our destination. 

We exited the subway at 
Gwanghamun Station. There we 
met Mr. Lee Won Joon, a volunteer 
tour guide for Cheonggyecheon. 
Cheonggyecheon is a reclaimed 
stream that runs through down
town Seoul. A project to restore 
the river finished in 2005 and it 
now runs over 5.8 kilometers in 
length. 

Only the first four of 22 bridges 
were covered during our walk. A 
highlight of the tour was viewing 
King Jeongjo's Banchado, which is 
a tile painting depicting the King's 
royal procession in 1795. At the 
end of the tour, we said farewell 

to Mr. Lee and continued over to 
Tapgol Park to look at the ten-story 
stone Pagoda of Wongaksa Tem
ple, which is considered Korea's 
second national treasure. 

From there, we headed to the 
restaurants and welcomed the 
chance to thaw out from our morn
ing spent outdoors. 

After lunch, everyone headed 
to Insadong, while there we pur
chased last minute holiday gifts, 
ate traditional snacks and soaked 
up the atmosphere of this distinc
tive area. 

Overall, the group agreed the 
event was a success. Despite the 
low temperatures, it is certain 
there will be another Brigade 
City Tour in the Spring of course 
by then we will probably need our 
umbrellas! 

Overall, the group agreed the
 

event was a success. Despite
 

the low temperatures, it is certain
 

there will be another Brigade City Tour
 

in the Spring. 
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HHC 501sT MILITARY INTELLIGENCE BRIGAD
 

By Capt. Timothy B. Marlowe 

he 501st Military Intelligence Brigade 
S4 staff is a dynamic and cohesive 
team whose mission is to provide 
overall management of the Brigade's 
logistical operations and serve as 

the logistical resource and training center for 
all subordinate Battalion logistical personnel in 
order to enhance the Combat Information and 
All-Source Intelligence to Joint and Combined 
War fighters. This diverse team is comprised of 
Soldiers and Civilians who bring eclectic skill sets 
to this transforming organization. The S4 staff 
includes Brigade S4, CPT Timothy Marlowe, 
Brigade Logistics Management Specialist, 
Mr.Andrew Newton, Brigade Logistics 
Management Officer, CW2 (P) Shannon Barnett, 
Brigade S4 NCOIC, MSG Rhonda Phillips, and 
Brigade Transportation Manager, Mr. Sang Yong 
Yi. 

During the last quarter, the S4 shop key 
initiative was "Transformation and Training". 
This program fostered numerous projects and 
revamping within the section. Most significant 
was the addition of Mr. Andrew Newton to the 
S4 team. The Brigade Logistics Management 
Specialist position had been vacant for over 14 
months and is a critical component to the staff in 
terms of both mission execution and continuity. 
Since coming on board in October 2008, Mr. 
Newton has already proven to be a valuable asset 
to the brigade staff; providing vast logistic and 
organizational knowledge from his numerous 
years of experience in the field. 

The brigade continues to transition south 
to Camp Humphreys. A main focal point for 
the S4 section during recent months has been 
to ensure this task is conducted with seamless 
efficiency; not to interfere with the daily 
intelligence mission. First quarter FY09 saw the 
move of Headquarters and Headquarters Service 
Company, 532nd MI Battalion to its new facilities 
in Camp Humphreys. Additionally, over $250K 
was allocated for the much needed refurbishment 
of aging buildings that will continue to house 
501st units north prior to their relocation to Camp 
Humphreys upon the completion of facilities on 
Zoeckler Station. 

In addition to preparation for and 
participation in the Supply Excellence Award, 
Army Award for Maintenance Excellence and 
the 41st Philip A. Connelly Department of 
the Army competitions, the brigade S4 staff 
diligently fought the Brigade Commander's 
"War on Excess". During this campaign, the 
staff spearheaded the effort for the brigade to 
turn in over $2.8 million in excess equipment 
and substitute over $1.4 million of vehicles and 
equipment through life cycle replacement. 

Typically, the fourth quarter of each fiscal 
year brings with it vast changes in personnel to 
the organization. For this reason, the Brigade 
S4 staff also used first quarter FY09 as an 
opportunity to train on logistics operations down 
to the company level. During the three month 
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period, monthly low density training was focused 
down to the 10 level MOS Soldier. This effort 
was capstoned during DRAGONEX 09-01 with a 
Company Logistics Conference, where logisticians 
from each battalion taught MOS specific classes to 
each other and held an open forum to exchange 
ideas on contending with logistical problems and 
lessons learned. 

Second quarter will see more of the same 
from the Brigade S4 section. It will continue to 
review and revise standard operating procedures, 
train Soldiers and transition the brigade to Camp 

Humphreys. Major emphasis will be placed on 
reviewing the logistics portion of OPLAN 5027 and 
conducting a brigade LOGPLAN Mission Analysis 
that will enhance the unit's ability to sustain its 
day to day operations and transition to war. 

'g

By Capt Katherine R. Opie 

rguably the best part about 
overseas is learning 

a a foreign 
people, and their 

B an assignment 
e Rep blic of Korea is not like 
r overseas assignments. Unlike 

eir counterparts in Germany and 
taly, US Soldiers in Korea have 

e awesome opportunity to truly 
i merse themselves in a new culture. 

e Korean Augmentee to the United 
States Army (KATUSA) program is the 
main reason for this and ROK Army 
Support Office (RSO) is responsible 
for ensuring the KATUSA program 
runs smoothly. 

Under the leadership of MAJ 
Yun Yong Jae, the Brigade RSO not 
only oversees the KATUSA program, 
but also promotes activities that 
further Korean-American friendships 
and strengthen the ROK-US Alliance. 

The RSO regularly produces 
informative presentations that 
cover a broad range of cultural and 
historical aspects. It also sponsors 
the Experience Korea Club which 
organizes monthly activities such as 
movie nights, dinners, and excursions 
to historical sites like Seodaemun 
Prison. 

One new initiative of the RSO has 
been a weekly Hangul Class. All 
Soldiers, Civilians, and family 
members are invited to attend. 
Students from Korea University 
provide the instruction and the 
lessons focus on practical phrases 
and expressions that are useful in 
everyday interactions. For the US 
Soldiers, the RSO's tireless efforts 
help make their tour an unforgettable 
experience. 



Strong Bonds Training (SBT) is an all expense 
paid, unit-based, chaplain led program intended to 
assist Soldiers and their families build strong rela
tionships. The program's mission is to build Soldier 
readiness by facilitating a curriculum to provide 
skills participants can use to strengthen their mar
riage and other relationships. 

The SBT events focus on the various audiences 
the program is intended to reach. The Single 
Soldier's SBT events are intended to equip Soldiers 
with relationship building skills for long term suc
cess under the high demands of Army Life. Strong 
Bonds Couples' SBT goal is to strengthen the marital 
bond, giving couples the tools and information they 
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need for better communication and relationship 
building. Strong Bonds Family teaches Soldiers, 
spouses and ch ildren to work together in order 
to ensure Army famil ies stay close. Strong Bonds 
Pre- and Re-deployment provides tools to enable 
Army families to stay close through the deployment, 
and reintegrate back together at the conclusion of 
a long-term separation. 

501st MI Brigade's Unit Ministry Team (UMT) 
conducts SBT events regu larly. The most recent 
event was the Couples' SBT event from 15 to 17 
DEC 2008 for 130 participants. It was an inspira
tional event at the beautiful countryside of Mt. Sorak 
known for its breathtaking ocean views. 



The UMT presented three days of Prevention 
ela ionship Enhancement Program (PREP). The 

i ing included several educationa l workshops 
as Marriage Risk Assessment, Tools of Com

·ca 'on, Commitment, Dynamic Risk Factors, 
. Hearts, and many other Relationship sub-

e exciting events included a hike through 
ils of Mt. Sorak and a Sweetheart Commit

Banquet Night. The banquet included a gala 
lelight dinner with a song and dance presen

·on from the children. The even ing concluded 
vow renewals between husband and wife 

celebrated by a non-alcoholic toast and certificate 
of commitment. 

The SBT was an all expense paid, educationa l 
and fun-filled event. The event emphasized skill 
development in which all participants came away 
with a better understanding about how to make 
their marriages and relationships stronger. 

The next BDE SBT is tentatively scheduled 
from 6 to 8 February for 368th MI Battalion. For 
additional information on the Army's Strong Bonds 
Program please visit www.strongbonds.org or con
tact the Brigade Chaplain. 



INSeaM G-4, Brigade S-7 and Genesis Team
Work Pays Off 

HHC SOIST MILITARY INTELLIGENCE BRIGADE
 

 

By Koo "Kevin" Jung 
INSeOM G-4 Liaison Officer to 
501 st MI Brigade 

••or years people have complained - often the team then designed and has been overseeing 
with good reason - that nothing ever the construction of a new Brigade chiller (air 
changes in Korea. Over the last year the conditioning) plant. This plant will consist of 
INSeOM G-4, Brigade S-7 and Genesis three 110 ton chillers that will provide 42 degree 
Team have proven that is no longer chilled water to the air handlers located in the 

true: at least for the 501st MI Brigade. From mission buildings. This important facility will 
January through December the team had a busy greatly reduce the risk of systems overheating 
2008, improving the power, space and cooling - a problem that has caused severe mission 
infrastructure in support of existing and future degradation in many areas of the world . The 
Brigade missions and equipment/systems at Field plant is complete and scheduled for the final test 
Station Korea, at our Detachments on the DMZ in January, 2009 . 
(Demilitarized Zone), and in Seoul; planning the Some of the fi rst of the new systems 
movement of important elements of the Brigade introduced in 2008 went into Building S-1330. 
as part of the Yongsan Relocation Program; With INSeOM G-4 Engineers doing the design 
and introducing critical e4ISR systems into the work and the G-4 Liaison Officer secured the 
Brigade inventory. The work is still ongoing, and funding, Genesis added a new Uninterrupted 
will continue well into 2009 and beyond. Power Supply (UPS) Power distribution system 

By late 2006 it was clear that Field to support up to 1200AMP, air conditioning 
Station Korea was has outgrown its twenty and security system for server room, while 
year old power plant (with a 480Voltage, the Brigade engineers oversaw the physical 
1800Amp capacity for any engineers out there) construction work needed to modify the building. 
and required more power to support future Another major upgrade in systems 
systems coming to Korea. In response, INSeOM 
Engineers developed a plan to install a new 
480Voltage, 5000Amp Power Plant to support 
futu re growth. 

Executing the plan fell to the INseOM 
G-4 Liaison Officer, Brigade S-7 Engineers and 
Genesis who work through the year, developing 
and executing support plans, coordinating with 
outside design and construction firms, and 
ensuring the construction of new plant. Final 
testing of the plant will take place in January, 
2009, with the new facility coming online by 
February. 

While the new power plant would provide 
electricity for Field Station Korea, it was only half 
the solution: the new systems would need to 
remain cool to function properly. To tackle this, 



involved the expansion of Distributed Common 
Ground System-Army (DCGS-A) work stations 
at the field station. To support this, Genesis 
provided a base line plan to the INSCOM 
installation team, including network and 
electrical distribution throughout bu ildings 5
1206, 5-1218, and 5-1237 for the installation of 
sixty-two DCGS-A work stations. 

Genesis continued by coordinating over 
1000 man hours with the installation team and 
Brigade units to execute a plan allowing for the 
installation over 140 drop points and several 
power panels without interrupting the mission 
operations in the facility. 

As noted earlier, new work stations, 
. ches and servers come with a power and 
ling bill. To support this, Genesis has led the 

ay in upgrading infrastructure in Build ing 5
244 - almost quadrupling the cooling capacity 

of that facility. Other upgrades are scheduled 
to take place in the near future and should be 
completed by the end of Year 2009. 

More work continued in Bldg 5-1212, 
where a 160kVA UPS was installed in to support 
a fast track mission system fielding. Here 
INSCOM, Brigade and contractor teamwork 
proved vital in rapidly modifying this building 
enough to support critical mission requirement. 
The Genesis team was particularly busy in 
2008 in supporting 3rd MI Battalion (Battalion). 
Special efforts included : 

Tri-band Satellite Communications Sub

system (TSS) Support: Genesis provided 
support in installing a new TSS SATCOM terminal 
replacing the units outdated system. More power 
was required for the new system and since the 
terminal being replaced was located in a remote 
area where there is not enough UPS or Generator 
power. A power upgrade would be needed to 
support the request. Genesis conducted a survey 
to add 200 AMPS of Utility power to the remote 
area that would support current and future 
upgrades. 

Battalion Operations Center (BOC) Support: 
Provided assistance in relocating mission support 
system to allow the facility upgrades. Genesis 
provided total network and power infrastructure 
upgrades in support of the BOC mission . 

UPS Power Upgrades: Genesis is working 
on adding power drops to every room in Bn HQ 
building, 5-851 to support the 3rd MI BN, day 
to day operations and to add UPS load. Finally, 
security remains a constant concern to the 
Brigade. Over the years Genesis has assisted in 
this area. The last year was no different, with 
them upgrading the camera systems within Field 
Station Korea, the 3rd MI Bn and Seobinggo 
Compound. Most recently Genesis expanded 
their support by adding security cameras to the 
three detachments and they now plan to further 
expand camera coverage at Field Station Korea, 
continuing the work of the INSCOM G-4, Brigade 
5-7, and Genesis to improve operations and 
quality of life for everyone in the brigade. 



Story by Capt. Raymond Yu 
Photos by Pfe Giovanna Fernandez 

n 23 December 2008, Colonel Raul 
E. Escribano, Commander of the 
SOlst Military Intelligence Brigade 
hosted an appreciation luncheon 
for KATUSA Soldiers in the Brigade. 

PV2 Hyun, Shung Yub from Headquarters and 
Headquarters Company, SOlst MI Brigade stated, 
"I thought the KATUSA appreciation lunch was 
a rare opportunity for all of us, the KATUSAs, to 
meet COL Escribano, whom a lot of us do not 
get to see often. It was great to hear from the 
Commander about how well he thought of the 
KATUSAs and also listen to his expectations from 

all of us, to strive not only to better the Brigade, 
but to also improve ourselves in the process." 

The event started with an "icebreaker," where 
all the KATUSA Soldiers introduced themselves. 
COL Escribano then gave a short Command 
Briefing to give the KATUSAs an overall picture 
of the Brigade and emphasized his visions for 
the Brigade. "If we fight tonight, we will fight 
side by side, as one team, and we would not be 
successful without you," COL Escribano told the 
KATUSAs. 
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After the briefing, COL Escribano hosted a 
luncheon at Commiskey's and distributed 
Certificates of Appreciation to the KATUSA 
Soldiers. In attendance were Lieutenant Colonel 
Lee, Kyung 500 (Area II ROKA Support Group), 
Command Sergeant Major Choi, In Je (Area II 
ROKA Support Group), Major Yun, Yong Jae 
(SOlst MI Brigade ROKA Staff Office) and senior 
leaders from SOlst MI Brigade. 

It was clear the KATUSA Soldiers appreciated 
the luncheon. CPL Kang, Joon Koo, the Senior 
KATUSA from HHD, S24th MI Battalion stated, 
"The luncheon was a great time for all KATUSA 

Soldiers. I was happy to see many of my Soldiers 
receive their certificates signed both by the 
Brigade Commander and Command Sergeant 
Major. I once again felt that I am a member 
of SOlst MI Community and it feels great to be 
a part of the team." CPL Han, Woo Seok from 
HHC, SOlst MI Brigade stated, "I was glad to see 
the Brigade Commander took time from his busy 
schedule to recognize KATUSA Soldiers. I believe 
the appreciation luncheon greatly raised the moral 
of KATUSA Soldiers and I am very thankful." 

Above:KATUSAs from 501st MI BDE listen as COL Raul E. Escribano discusses the importance of the KATUSA 
program 
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